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• Work with Te Puna staff to establish graduate 

outcomes that are reflective of the culture, values 

and expectations of our Maori students with 

particular focus on ourTe Rumaki programme. 

■ Find new ways to integrate character ideas and 

teachings into daily school life. 

PFO Work regarding character education is ongoing and by 

design, needs to reflect the changing values and 

expectations of adolescent boys in NZ. Continued 

adaptation of our VTPI programme is a key part of this. 

Also, deliberate messaging in assemblies and at key 

school events. 

Matauranga Maori 

■ There will be a continuation of the affirmation of 

matauranga Maori in the day to day processess and 

protocols of Westlake 

■ An ongoing review of the teaching of core Maori 

programmes at Westlake Boys High School 

■ Continued engagement with whanau and mana 

whenua - Ngati Paoa and Te Kawerau a Maki 

■ Continued professional development with staff on 

Maori cultural responsive teaching approaches 

■ Continued strengthening and implementation of 

Tikanga Maori into the day to day life of Westlake 

Boys High School 

• Continued whanau and kaiako engagement with 

the Borad of Trustees 

JWA 

We have a new Board of trustees' member as a Maori 

whanau representative. 

Whanau hui took place throughout 2024. 

Te Puna cultural trip to Hawaii took place at the end of 

2024. 

Professional development for all staff regarding 

Matauranga Maori took place and was facilitated by Matua 

Johnny Waititi. 

Curriculum implementation of Elevate course took place 

which had a particular focus on incorporating Matauranga 

Maori into planning. 

Programmes 

• We look to expand on Open Ground and Future 

Sport. Possible areas for expansion - music or art? 

• We continue to build upon the success of 2023 

outside of the classroom in sport and the arts. 

■ Elevate is a success. 

• We investigate new courses at all levels. 

• Investigate the possibility of new Vocational 

Pathways 

 

Have not explored further expansion of these types of 

courses yet, but are investigating the potential with a 

Computer Games company and our digitech courses. 

Many teams and cocurricular groups experienced 

continued success in their field both locally, nationally and 

internationally. 

There is currently a soft pause on new course as the new 

curriculum changes roll through. The focus is on 

strengthening literacy and numeracy instead. 

Great staff-look after 

■ Senior Leadership Preparation Course. 

■ Ongoing programmes from 2023 (fitness, yoga, 

etc). 

• Celebrate Scholarships success. 

ROG 

ROG/CBO 

Aspiring Senior Leadership course completed first year 

(see above). 

Staff "bonus" programs continued (fitness, yoga, art), and 

rolling out more (tech tools) 

Most successful scholarship year ever, including excellent 

results at the very top end of possible achievements 

(premier, outstanding, top in subjects) 

Recruitment, 

retention, etc 

■ Waikato Programme, we train 10 staff this year 

and appoint as many as possible. 

■ Large number of Year 1 and 2 teachers. More 

support needed there. 

■ On-going staff PD. 

JAR 

We currently have 2 trainees of ASSTP graduating in June, 

1 on full year course, and 1 due to begin mid-year intake. 

We have 5 trainees from The Teachers' Institute. 

Inquiries come in every week, and we arrange shadowing 

for those interested in teaching careers. We host other 

trainee teachers from a range of ITE providers (currently 

approx. 20 in term 1-2) 

 

■ Senior leadership Preparation Course. 

• We have the most Maori and Pacific teachers 

that we have ever had. 

• Appointing four additional pastoral Maori and 

Pacific staff. 

 On-going in-house PD programmes up and running, 

including whole staff, bite size, Aspiring Middle 

Leadership Programme, book club etc... 

KEA as Specialist Classroom teacher providing one-to-one 

support where necessary.   
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 ■ Additional support for three trainees LAT Science 

teachers. 

ROG/CDW/ 

JAR/KEA 

Beginning teachers PD programme (induction) runs every 

Tue am. Annually, feedback sought, reflection made, 

changes made. Changes also made to start of year 

induction programme. 

Growth of group mentor programme for PCTs. Currently 

22 staff (beginning teachers, new to NZ, new to 

Secondary) being mentored by 8 mentors. Mentor support 

given by JAR. 

CDW gave additional support to Science LATs - success. 

School Roll 

• Grow International student numbers. 

■ 500 places offered in Year 9 for 2025. 

■ New classrooms in the Music/Drama extension. 
PFO 

International student numbers positively trended across 

2024. We begin 2025 with 161 which is above what was 

forecasted. 

We offered 480 places at the end of 2024 and this 

increased to over 510 following some INZ movement. 

New classrooms will be available for use at the beginning 

of 2026. 

What will we look to 

implement next? 

■ Drama/Music - detailed plans finished for July. 

Project to start late 2024 
DFE/PFO 

This project is underway and on schedule to be completed 

in September of 2025. We will be able to occupy it from 

Jan 2026. 

What will we look to 

implement next 

• New Te Puna - progress with detailed design 

during 2024 as well as costing the facility and 

investigating funding sources 

DFE/PFO 

The design process was undertaken in 2024, however, 

there were feasibility concerns with the selected site. 

Further exploration is needed regarding this project. It is 

still a priority. 

Induction experience 

■ Continue with our Year 9 Camp in 2025 to help 

the transition of our new students, developing a 

sense of brotherhood and belonging before the 

CPE 

This is ongoing. We ran another successful camp in the 

24/25 summer and adjustments will be made to ensure the 

long-term viability of this initiative. 

How we sustain, 

embed and improve 

our Te Rumaki 

program 

• Resourcing that will sustain the Rumaki 

programme. 

■ Actively recruit teachers in Science, Technology, 

Maths - teachers with competency in Te Reo, 

tikanga Maori. 

JWA 
Have taken on a trainee in the Maori immersion/Science 

space 
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INDEPENDENT AUDITOR’S REPORT  

 

TO THE READERS OF WESTLAKE BOYS HIGH SCHOOL’S FINANCIAL 

STATEMENTS FOR THE YEAR ENDED 31 DECEMBER 2024 

 

The Auditor-General is the auditor of Westlake Boys High School (the School). The Auditor-General has 
appointed me, Kurt Sherlock, using the staff and resources of Crowe New Zealand Audit Partnership, to 
carry out the audit of the financial statements of the School on his behalf. 
 
Opinion 
 
We have audited the financial statements of the School on pages 9 to 30, that comprise the statement of 
financial position as at 31 December 2024, the statement of comprehensive revenue and expense, 
statement of changes in net assets/equity and statement of cash flows for the year ended on that date, and 
the notes to the financial statements that include accounting policies and other explanatory information. 
 
In our opinion the financial statements of the School:  
 
a) present fairly, in all material respects: 

  

▪ its financial position as at 31 December 2024; and 

▪ its financial performance and cash flows for the year then ended; and 
 

b) comply with generally accepted accounting practice in New Zealand in accordance with Public Sector 
– Public Benefit Entity Standards. 

 
Our audit was completed on 29 May 2025. This is the date at which our opinion is expressed. 
 
The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board and 
our responsibilities relating to the financial statements, we comment on other information, and we explain 
our independence. 
 
Breach of Legislation Relating to the enrolment of an International Student 
 
Without modifying our opinion, we draw the reader’s attention to a breach of legislation. The School enrolled 
and met the costs of one international student in the year ended 31 December 2024 through a scholarship.  
This is a breach of section 521(1) of the Education and Training Act 2020 which requires state schools to 
charge fees for international students that are not less than the estimated costs of providing tuition to one 
student in the relevant subject, course, or programme including the provision of capital facilities, plus any 
other fees prescribed for international students. 
 
Basis for our opinion 
 
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which incorporate 
the Professional and Ethical Standards and the International Standards on Auditing (New Zealand) issued 
by the New Zealand Auditing and Assurance Standards Board. Our responsibilities under those standards 
are further described in the Responsibilities of the auditor section of our report. 
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We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our 
opinion. 
 
Responsibilities of the Board for the financial statements  
 
The Board is responsible on behalf of the School for preparing financial statements that are fairly presented 
and that comply with generally accepted accounting practice in New Zealand.  
 
The Board is responsible for such internal control as it determines is necessary to enable it to prepare 
financial statements that are free from material misstatement, whether due to fraud or error.  
 
In preparing the financial statements, the Board is responsible on behalf of the School for assessing the 
School’s ability to continue as a going concern. The Board is also responsible for disclosing, as applicable, 
matters related to going concern and using the going concern basis of accounting, unless there is an 
intention to close or merge the School, or there is no realistic alternative but to do so. 
 
The Board’s responsibilities arise from section 134 of the Education and Training Act 2020. 
 
Responsibilities of the auditor for the audit of the financial statements  
 
Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, are 
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes 
our opinion.  
 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in 
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement when 
it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise from fraud 
or error. Misstatements are considered material if, individually or in the aggregate, they could reasonably 
be expected to influence the decisions of readers taken on the basis of these financial statements. 
 
For the budget information reported in the financial statements, our procedures were limited to checking 
that the information agreed to the School’s approved budget. 
 
We did not evaluate the security and controls over the electronic publication of the financial statements.  
 
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise professional 
judgement and maintain professional scepticism throughout the audit. Also: 
 

▪ We identify and assess the risks of material misstatement of the financial statements, whether due to 
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit 
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting 
a material misstatement resulting from fraud is higher than for one resulting from error, as fraud may 
involve collusion, forgery, intentional omissions, misrepresentations, or the override of internal control. 

 

▪ We obtain an understanding of internal control relevant to the audit in order to design audit procedures 
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the School’s internal control. 

▪ We evaluate the appropriateness of accounting policies used and the reasonableness of accounting 
estimates and related disclosures made by the Board. 

 

▪ We conclude on the appropriateness of the use of the going concern basis of accounting by the Board 
and, based on the audit evidence obtained, whether a material uncertainty exists related to events or 
conditions that may cast significant doubt on the School’s ability to continue as a going concern. If we 
conclude that a material uncertainty exists, we are required to draw attention in our auditor’s report to 
the related disclosures in the financial statements or, if such disclosures are inadequate, to modify our 
opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor’s 
report. However, future events or conditions may cause the School to cease to continue as a going 
concern. 
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▪ We evaluate the overall presentation, structure and content of the financial statements, including the 
disclosures, and whether the financial statements represent the underlying transactions and events in 
a manner that achieves fair presentation. 

 

▪ We assess the risk of material misstatement arising from the school payroll system, which may still 
contain errors. As a result, we carried out procedures to minimise the risk of material errors arising 
from the system that, in our judgement, would likely influence readers’ overall understanding of the 
financial statements. 

 
We communicate with the Board regarding, among other matters, the planned scope and timing of the audit 
and significant audit findings, including any significant deficiencies in internal control that we identify during 
our audit.  
 
Our responsibilities arise from the Public Audit Act 2001. 
 
Other information 
 
The Board is responsible for the other information. The other information comprises the information included 
on pages 1 to 7 and pages 31 to 50, but does not include the financial statements, and our auditor’s report 
thereon. 
 
Our opinion on the financial statements does not cover the other information and we do not express any 
form of audit opinion or assurance conclusion thereon. 
 
In connection with our audit of the financial statements, our responsibility is to read the other information. 
In doing so, we consider whether the other information is materially inconsistent with the financial 
statements or our knowledge obtained in the audit, or otherwise appears to be materially misstated. If, 
based on our work, we conclude that there is a material misstatement of this other information, we are 
required to report that fact. We have nothing to report in this regard. 
 
Independence 
 
We are independent of the School in accordance with the independence requirements of the Auditor-
General’s Auditing Standards, which incorporate the independence requirements of Professional and 
Ethical Standard 1 International Code of Ethics for Assurance Practitioners (including International 
Independence Standards) (New Zealand) (PES 1) issued by the New Zealand Auditing and Assurance 
Standards Board. 
 
Other than the audit, we have no relationship with or interests in the School. 
 
 
 
 
 
Kurt Sherlock  
Crowe New Zealand Audit Partnership 
On behalf of the Auditor-General 
Auckland, New Zealand  


